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MCLE SELF-STUDY TEST

What is the minimum number of employees
required for CFRA and PDL to apply?

a. 50 b. 25

c. 15 d. 5

Which of the following is true with respect to job

protection benefits under CFRA?

a. They entitle an employee to a “comparable
position” upon their return to work

b. They prohibit an employer from retaliation
or discrimination for exercising their leave
rights

c. They provide monetary benefits

d. All of the above.

e. Bothaandb

The right to return to work is absolute under
CFRA.
O True [ False

Which of the following is true with respect to

CFRA leave for baby bonding?

a. The 12 weeks of FMLA leave and 12 weeks
of CFRA leave run consecutively with each
other

b. The 12 weeks of CFRA leave and the 4
months of PDL leave run consecutively with
each other

c. Neither FMLA leave nor PDL leave run con-
secutively with CFRA leave.

d. Bothaandb

When is the soonest a new mother may file for
postnatal state disability insurance benefits?

a. After 20 weeks of pregnancy

b. One month prior to the baby’s due date

c. On the day of the baby’s birth

d. One month after the day of the baby’s birth

Both the birthing parent and the non-birthing
parent are eligible to file for Paid Family Leave
Benefits in California.

O True O False

Which of the following is NOT true regarding an

employer-provided lactation room?

a. The lactation room must be shielded from
view

b. A bathroom can be designated as a lactation
room

c. The employer must provide a surface to place
a breast pump and other personal items in the
lactation room

d. The lactation space must be in close proximity
to the employee’s work area

If a new parent returning from parental leave re-
quests a reduced work schedule upon their return
to work, the employer is always required to grant
the accommodation request.

O True [ False
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10.

11.

12.

Job protection benefits and wage replacement
benefits are interchangeable terms as it relates to
pregnancy and parental leave.

O True O False

Every employee is entitled to FMLA leave,
regardless the size of their company.
O True O False

Leave pursuant to FMLA allows how many
weeks of leave due to pregnancy-induced

incapacity?
a. 6 b. 8
c 10 d 12

An employer is not required to provide additional leave
as a reasonable accommodation for employees who are
experiencing a pregnancy-related disability under the
FEHA or the ADA.

O True [ False

13.

14.

15.

At what point in the pregnancy can an individual apply
to start receiving disability benefits if they’re unable to
do their normal job due to the pregnancy?

a. 6 weeks prior to due date

b. 4 weeks prior to due date

c.  On the day the disability begins

d.  On the day the child is born

When a parent returns to work after a child is born,
his/her employer must reinstate the employee to the
same or a comparable position.

O True O False

When an employee becomes pregnant, an
employer may reduce the employee’s workload
without being asked.

O True [ False

form is received.
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